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MIAMI — The common wis-
dom is that working moms are
leading the push to make employ-
ers more flexible. But studies are
showing it is another demographic
altogether – older workers.

The baby boomers are making
different kinds of plans in their late
careers than people from earlier
generations – rather than retiring,
many are seeking “retirement
jobs.” These jobs allow them to
earn money but have some flexi-
bility in time, place or duties. This
trend shows boomers expect to
rely more on their own ability to
support their retirement. The ques-
tion now is, will employers
accommodate them?

So far, only 30 percent of
employers offer older workers
opportunities to work fewer hours,
a new survey the international
bank HSBC shows. Many still
push older workers out the door,
saying they cost more than
younger workers. But experts say
that will change as businesses suf-
fer from labor shortages and need
workers with experience.

Some companies are creating
job shares, pairing older workers
with young moms. Others are
restructuring jobs and adapting
their pension policies to allow
older workers to stay on part time
or as consultants. In Miami, Bap-
tist Health South Florida respond-
ed to a nursing shortage by send-
ing out about 45 invitations a few
months ago. The letter bore a
request: Return to your former
jobs – even in a scaled-back capac-
ity.

“In health care, experience is
valued. We don’t want to lose out
on all that knowledge,” said Sheila
Fyfe, a Baptist Health South Flori-
da communications specialist.

Elizabeth Romero, a nurse at
Baptist Hospital, will retire next

month, sort of. She wants leisure
time to visit with her son in
Nicaragua. But when she returns
to Miami, she “wants to feel use-
ful.” So Romero worked out an
arrangement where she will fill in
as needed for nurses in her former
department, radiation and oncolo-
gy, who are out sick or on vaca-
tion.

Romero found the flexible
“retirement job” most older work-
ers desperately want.

Law firms, too, are beginning to
understand the effects of an aging
population. Many have changed
their shareholder agreements,
extending the mandatory retire-
ment age from 65 to 70, or waiv-
ing it altogether. Some, like
Miami’s Shutts & Bowen, encour-
age older attorneys to remain as of
counsel, a flexible arrangement
that allows them to work on a few
cases from home or the office.

There are millions of lawyers
looking for jobs, says Bowman
Brown, chairman of Shutts &
Bowen’s executive committee.
“But there is a shortage of people
who are experienced and have a
depth of knowledge in a special-
ized area.”

Still, the majority of U.S.
employers still don’t view this as
an issue that affects them. A
recently released 2006 global sur-
vey of the future of retirement by
HSBC shows a contrast between

the value U.S. employers place on
older workers and their willing-
ness to give them the retirement
jobs they want.

More than 93 percent of
employers feel older workers are
as productive as younger ones and
99 percent feel they are as reliable.
But less than half (only 49 percent)
are willing to give older workers
the reduced schedules they want,
the survey shows. And, 51 percent
believe the aging work force is not
an urgent issue.

“The employment prospects for
workers over 60 are not as good as
they should be,” says Geoff
Brooks, senior vice president,
retirement services of HSBC
USA.

Brooks says older workers may
need to negotiate arrangements on
a case-by-case basis, much like
younger workers who seek flexi-
bility. To get the retirement jobs
they want, he says, older workers
may have to cut deals to help
employers keep costs down, such
as sacrificing their high hourly
rates for flexibility.

Brooks’ London-based bank
has formed a Global Aging Task
Force to develop ways to retain the
bank’s older workers in countries
where laws allow it. In the UK,
HSBC offers older workers the
opportunity to work in its advisory
business half days from their
homes.

Meanwhile, there’s another
option for older workers who want
to work because they need or want
to earn money – self-employment.
For the past 10 years, adults ages
55 to 64 have been the group most
likely to start a new business,
according to a study released in
May by the Ewing Marion Kauff-
man Foundation, which promotes
entrepreneurship.

Romero, the nurse, says she has
friends who have taken both paths
to phase into retirement. “We want
to slow down, she says, but we
don’t want to twiddle our thumbs.”

SCORE meetings 
are every Tuesday

The Bowling Green chapter of
Service Corps of Retired Execu-
tives offers confidential business
counseling from 9 a.m. to noon
Tuesdays at the Bowling Green
Area Chamber of Commerce at
526 State St.

Eight counselors with a wide
variety of talent and business back-
grounds have a combined 300
years of experience to help poten-
tial and existing business owners.
Frank Lederer organizes the group
and has more than 55 years of
experience in marketing and sell-
ing capital goods equipment to
industrial plants, commercial busi-
nesses and municipalities.

— For more information, call
781-3200.

BBB seeks nominees
for Torch Awards

Each year, the Better Business
Bureau honors businesses that
advertise truthfully, sell in an
upfront and ethical manner, and
build relationships with customers,
employees, vendors and the com-
munity based on trust. This year,
for the first time, the BBB Torch
Awards will also honor ethical
charities. 

The deadline to nominate a
business or charity for the BBB’s
Torch Awards is July 31. People

can nominate their own business
or charity. 

Submit a nomination online at
www.bbbkyin.org – click on the
Torch Awards link. 

Call Reanna Smith at (502)
588-0043 and she can fill out a
nomination form. The winners of
the Torch Awards will be
announced at the annual BBB
Torch Awards luncheon this fall.

SHRM meeting is
Thursday at Beijing

The Bowling Green chapter of
the Society of Human Resource
Management meets Thursday at
Beijing Restaurant.

The meeting will be a legisla-
tive update presented by Rep. Jim
DeCesare, R-Bowling Green, and
Sen. Brett Guthrie, R-Bowling
Green, and is sponsored by the
American Family Life Assurance
Company (AFLAC). It begins at
5:30 p.m. and the cost is $10. 

— For more information, con-
tact Marilee Forrest at 745-1968. 

Duvall Appointed to
executive committee 

Scott Duvall, IT systems
administrator of Holland CPAs,
PSC, was recently appointed to the
Information Technology Execu-
tive Committee of CPAmerica
International, an international
association of major independent

CPA and
consul t ing
firms. 

Duvall is a
graduate of
David Lip-
scomb Uni-
versity and
has a bache-
lor’s degree
in computer
information
systems. 

Duvall previously served on the
Bowling Green Area Chamber of
Commerce Web site development
committee and worked with sever-
al civic organizations in Bowling
Green to donate used computer
equipment to nonprofit organiza-
tions.

Holland CPAs is a locally
owned financial and business con-
sulting and certified public
accounting firm with offices in
Bowling Green and Russellville. 

BGMU’s Halsell
receives career award

The Golden Manhole Award
was present-
ed to Danny
Halsell at the
2006 Ken-
tucky-Ten-
nessee Water
Environment
Associations
A n n u a l
Meeting held
in Chat-
tanooga.

The award
recognizes individuals, one from
Kentucky and one from Ten-
nessee, who have dedicated their
careers to the wastewater collec-
tion field and have made outstand-
ing contributions in the area of
wastewater collection systems.

Halsell will retire from BGMU
at the end of the month after 26
years of service.

Moore chosen as ’06
Farmer of the Year

Sam Moore of Morgantown
was recently selected the South-
eastern Farmer of the Year for
Kentucky. 

Moore and his wife, Helen,
have four children. 

Moore received a $2,500 cash
award and an all-expenses paid
trip to the Sunbelt Expo from
Swisher International of Jack-
sonville, Fla., a jacket and a $200
gift certificate from the
Williamson-Dickie Co., a fire-

proof home safe from Misty Morn
Safe Co., and a $500 gift certifi-
cate from Southern States.

Moore joins eight other state
finalists for the 2006 Swisher
Sweets/Sunbelt Expo Southeast-
ern Farmer of the Year Award,
which will be announced in Octo-
ber.

Moore is now eligible for the
$14,000 that will go to the overall
winner and the use of a Massey
Ferguson tractor for a year from
Massey Ferguson North America. 

Financial counseling
support group Aug. 1

Free financial counseling and
education for victims and sur-
vivors of domestic violence,
including individual and group
support, is from 6 p.m. to 8 p.m.
Aug. 1 in the third floor jury
assembly room at the Warren
County Justice Center.

— For more information, call
Erin at the Barren River Area Safe
Space at 781-9334.

Deeb wins Emmy as
PBS host, producer

Barbara Deeb, public affairs
producer and host at WKYU-PBS,
received a television Emmy at the
42nd annual Midwestern Regional
Emmy Awards in Belterra, Ind.

Deeb was awarded the honor
for her talents as host of the week-
ly PBS program “OUTLOOK
with Barbara Deeb.”

“Barb’s work is another exam-
ple of the national level of profes-
sionalism that we benefit from
locally,” said David Brinkley, pro-
duction manager at WKYU-PBS.
“This is a well-deserved honor that
gives the industry an opportunity
to recognize her talents also. We
are very proud of her.”

This year, nearly 600 entries
were submitted from organizations
in Ohio, West Virginia, Indiana
and Kentucky, which make up the
Ohio Valley Emmy chapter. Only
239 of those entries received nom-
inations, with Emmy statues
awarded to those who met or sur-
passed the highest average score.

Deeb has hosted OUTLOOK
on WKYU-PBS for 17 years,
making it the longest-running
weekly public affairs television
program in southcentral Kentucky.
WKYU-PBS is the public televi-
sion service of Western Kentucky
University.

— Items for the 9-to-5 news sec-
tion can be e-mailed to
acetawayo@bgdailynews.com. 

DAILY NEWS, BOWLING GREEN, KENTUCKYPAGE 2B - TUESDAY, JULY 25, 2006 Money

 Cast Aluminum Table
 & 4 Chairs (48” top)  .........

 Marlin’s Furniture Marlin’s Furniture
 3570 Louisville Road • 270-782-5619

 Bowling Green, KY
 Tuesday-Saturday, 10 a.m.-6 p.m.(closed Sun/Mon)

 $ 449 00

 While Supplies Last!!
 reg. 

 $699

 Market Umbrella 8 ft  (diam)   $20 ( w/set)  Reg. $89 00

 Janet Hill, FIC
 1719 Ashley Circle, Suite 5
 Bowling Green, KY 42103

 270-782-9940/270-779-3552
 Janet.K.Hill@mwarep.org

9-to-5 News
News about businesses and businesspeople.

SCOTT DUVALL

DANNY HALSELL

Building permits
BOWLING GREEN

Stewart-Richey Construction
Inc., 1417 Overlook Court, sin-
gle-family residence, $870,000.

J. Allen Builders, 624, 620 and
616 Fern Hill St., three single-
family residences, each $70,000.

Doug Martens Construction
Inc., 341 and 301 McFaddin Sta-
tion Road, two multi-housing
units, each $400,000.

Cooper Construction, 2026
Barberry Court, alter single-fami-
ly residence, $30,000.

Izet Varajic, 367 Lost River
Lane, fence, $200.

Atlantic Pools & Spas, 54 Tal-
bott Drive, pool, $25,200.

Hightower Construction Inc.,
241 Rosie St., single-family resi-
dence, $75,000.

Vladavic Nurko, 511 Celestial
Court, storage building, $1,200.

C.L. Jackson, 307 Leslie Ave.,
garage, $5,000.

Bowling Green-Warren Coun-
ty Airport, 2240 Scottsville Road,
demolition, $6,000.

Mary Alice Daugherty, 668
Cave Mill Road, fence, $8,000.

Debra Chaney, 830 Fairview
Ave., sign, $750.

Mevludin Ramic, 711 Red
Clover Ave., building, $1,500.

Deborah O. Duvall, 206 River-
wood Ave., storage building,
$900.

Rizo Smajic Construction, 366
Cedar Hollow Drive, single-fam-
ily residence, $139,000.

Bowling Green-Warren Coun-
ty Airport, 2240 Scottsville Road,
fence.

Bowling Green Country

Club/Smith & Smith Contracting,
251 Beech Bend Road, sign,
$23,935.

Kids on the Block/Prime Time
Events, 2700 Nashville Road,
tent.

WARREN COUNTY
TCP Properties LLC, Lot 56,

57 and 58 Kelly Heights, three
duplexes, each $100,000.

Jason Street, Vance Road, sin-
gle-family residence, $130,000.

Terry Thornton, 1541 River-
green Lane, single-family resi-
dence, $550,000.

Bob Price, 1971 Larmon Mill
Road, enclosed
carport/deck/patio, $10,000.

Arland Daniels, 1765 Van
Meter Road, barn, $5,000.

Glen Lily Baptist Church,
2344 Glen Lily Road, sign,
$6,795.

Margaret Zakrzewski, 960
John Alford Road, storage shed,
$3,900.

Jasson Quinn, 9887 Morgan-
town Road, deck, $7,700.

Harold Banter, Bristow Road,
single-family residence,
$150,000.

David Nelson, 1605 Cave Mill
Road, deck, $675.

Ronnie Martin, Cottontail Cir-
cle, single-family residence,
$109,000.

Dean Montgomery, Lot 59
Rivergreen, single-family resi-
dence, $400,000.

Robert Wilkins, 277 Shaker
Mill Bend Road, pool, $20,000.

Cindy Irvin, 10146 Woodburn
Allen Springs Road, pool,
$2,300.

GARDEN, from 1B
clubs and the chamber of com-
merce to keep her name out there
in customer’s minds. 

“We don’t do a lot of ads, but I
do a lot of word of mouth and
direct mailing,” she said. 

Pelly’s downtown shop and
greenhouse share a dual marketing
existence. 

“If I didn’t have all my flowers
out here I would never have my
shop downtown,” she said. 

Pelly said the antique store
guarantees year-round traffic to
her businesses. 

“Nobody likes to drive down a
long gravel road in the winter
time,” she said.

Visitors to Pelly’s greenhouses
notice the gardentiques and are
invited to the antique store. 

By the same token, those who
admire the flower arrangements in
the antique store in downtown
Smiths Grove are invited to come
out to the farm to see the green-
houses. 

“Actually they play off each
other,” her husband said. “She’s
changed her strategy a whole lot.”

Her gardentiques also comple-
ment the Kentucky-made crafts
and custom-made gift baskets she
carries in her store. 

With four greenhouses on the
farm and plans to add another one,

Pelly isn’t slowing down anytime
soon and she wouldn’t have it any
other way. 

“My children are growing up
and I’m glad I can stay here,” she
said. “I really network.”

Trevor Frey/Daily News
Garden Patch owner Esli Pelly prepares a flower basket Friday for
a customer at the Hayes-Smiths Grove Road shop.

DOTS, from 1B

something I didn’t do and I’m try-
ing to get myself out of this mess,”
she said.

On Friday, Steven Marks, the
RIAA executive vice president
and general counsel, told the
Massachussetts-based Milford
Daily News that the Supreme
Court ruling defined the rules
about illegal downloading.

Certain RIAA lawsuits have
gotten notice because children
were named as defendants, but it’s
clear the recent legal campaign is
going after parents in efforts to
crack down on the practice. That’s
certainly the case for Graves. 

“You have kids in and out all
the time; you don’t think anything
about it, they’re kids,” she said. 

Marks later said the market-
place for legal online music down-
loading is “showing real promise,”
a sign that the private sector is
cashing in on what was once an
annoyance for record companies

to tap into a much-loved habit for
a growing number of music
lovers.

Hopefully, parents will learn
from Teriea Graves, who’s getting
a hard lesson in what can happen
when you don’t know what your
children are doing on the comput-
er. 

“You have kids that are on them
all the time and they don’t know
what they’re doing,” she said. 

Until she untangles herself from
the legal web of the RIAA, the
computer remains idle at the
Graves house. 

“Now we just leave (the com-
puter) off for right now.”

— Business reporter Ameerah
Cetawayo doesn’t like to miss a
story and gets her best stuff from
readers. Keep her abreast of
what’s new by e-mailing her at
acetawayo@bgdailynews.com or
calling 783-3246 with the latest
events and business trends.

MUSIC, from 1B

operation in Grand Chain, Ill., into
a 200-worker operation based in
Paducah, Ky. Jones said he
expects Dippin’ Dots to grow
about 15 percent this year, with
franchisees to open about 50 new
retail sites.

Such growth hasn’t gone unno-
ticed. Twice in recent years, Dip-
pin’ Dots has been named to Inc.
magazine’s list of fastest-growing
privately held companies. In
March of last year, Franchise
Times magazine listed Dippin’
Dots tops among its Fast 55, not-
ing the company’s franchise units
spiked 13,154 percent since 1999.

“I always thought it had a
chance to do well. But I’m kind of
surprised by how it’s taken off,”
says Jones, a 46-year-old microbi-
ologist with expertise in cryogen-
ics, by which things are frozen at
hypercold temperatures.

Jones always loved fresh ice
cream since the days he helped
make it occasionally on the fami-
ly’s corn, soybean and pig farm in

deep southern Illinois’ Pulaski
County. At the time, Jones made
pocket money fixing radios or sell-
ing brooms for $3 a pop, eggs for
50 cents a dozen.

At the urging of one of his com-
munity college chemistry teachers,
Jones went on to study premed at
Southern Illinois University in
Carbondale but quickly shifted
direction, intrigued by microbiolo-
gy from an industrial perspective
more than a medical one.

One day, after landing two
microbiology degrees, Jones was
crafting a batch of ice cream with
a neighbor when he wondered
aloud if freezing the stuff faster
would make it taste better, “less
icy.” After months of tinkering
with recipes and shapes, Jones in
1988 perfected instantly super-
freezing tiny balls of ice cream
using a nitrogen-based vapor.

Jones dubbed his creation Dip-
pin’ Dots and proclaimed it the
“Ice Cream of the Future.” He
made it in his southern Illinois

garage before shifting production
in 1990 to what used to be a liquor
store in Paducah.

Five years later, Jones opened a
32,000-square-foot Paducah plant,
then spent another $7 million in
2003 to retool its production room,
add liquid nitrogen tanks and milk
silos, and build a freezer-ware-
house covering 18,000 square feet.

“I just had no way of knowing
the impact it had on some people,”
Jones says.

Now looking to supermarkets
for growth, Jones is test marketing
Dots ’n Cream – Dippin’ Dots
folded into a more conventional
ice cream. While traditional Dip-
pin’ Dots are stored at 40 degrees
below zero, Dots ’n Cream – now
available in vanilla, chocolate,
mint chocolate chip or banana split
– is the first by Dippin’ Dots that
can be stored in a conventional
freezer.

It’s another part of The Empire
That Ice Cream Built.

Older workers lead
the flexibility drive 

Short&Simple
What’s out there
Percentage of companies offering

these opportunities for older
workers:

37 percent – Pursue new kinds of
work

29 percent – Work fewer hours
53 percent – Acquire new skills
66 percent – Guide younger workers

— HSBC Future of Retirement 
Global Survey: USA report

Direct Lines (with after hours voice mail)
News Department:  783-3228   Classified Advertising:  783-3232

Subscriber Service:  783-3200


